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Third Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS
(2018 and 2019 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.
2. One essay type and one short note question from
each Unit have to be attempied.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) What is HRM ? Explain its objectives in brief. Marks : 1x10=10
‘HnEs RomEny AXrEs " Korde ? ©0d GV,
Hodgmoh D[R
OR/eg=

a) Discuss in detail the HRP model with a diagram. Marks : 1x10=10
R3S BomEgy cdnes BRTEOCHREY Jeonds Wik
DTSN BaFA. %

Q. No. 1. b) Explain in brief the importance of HRM. Marks : 1x6=6
Snas FoTRpy AFFIReDd TS TR, FedTTN 2=OR.
OR/egm=
b) Discuss the steps involved in HR planning. Marks : 1x6=6
SnFS HeTEgy cdnasodd, WIRROBOS BeSNVR)
WAFA.
‘UNIT -2

Q. No.2. a) Explain the different techniques involved in recruitment
process. Marks : 1x10=10
Feme TFobond) weieoBoE D SV DToL.
OR/eg=n
a) Explain in brief assessment of recruitment programme. ~ Marks : 1x10=10
Heme BRebrERbd Moty SPOTRTII|Y, LTOA
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b) Write a short note on top trends in re(;n_mment. Marks : 1x6=6
SemIcHOF. RS TSRy 8002y e w000
OR/eg=>
b) Explain the challenges and issues in recruitment. Marks : 1x6=6
FemecHOF Ameonth So%; A UE) Do, ‘
UNIT -3
a) What do you mean by selectjbn ? Explain the process of
selection. : Marks : 1x10=10
w03y @oted ? wolych TEododmh NS0k
OR/eg=
a) What is induction ? Write a note on purpose of induction
process. Marks : 1x10=10

mw;,as QROTTED 2 M&&Q weiRshNBoh F3odod
wc;aes’d ur}\ tsa;_)sé 2IBC00.

b) Write a note on placement. Marks : 1x6=6
Dolnend B0 TS wiowd.
OR/ez=»
b) Explain guidelines for effective employment interview. Marks : 1x6=6
WO YudR e BonsFIEN mﬂrﬁrazaﬁ#ag DTO.
UNIT - 4

a) Explain in brief HRD framework with a flowchart. Marks : 1x10=10
Seauigtinoln m{g R zm@o etpsu% @&&
204 ‘
OR/eg=
a) Explain techniques involved in HRD programme. Marks : 1x10=10
SRIT  FoTARe ez;:a’gpo RODFERDY,  LIRRORTS
Borivy JTOR.
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b) Write a short note on attributes of HRD Manager. Marks : 1x6=6
SR Aol ey SSmt rheoogark wif usd
2TCWD.
OR/esgmn

b) Write a short note on stages of career development.  Marks : 1x6=6
SR azpagaoa'b Zo3ne wj‘ £596d 2080000.

UNIT -5

a) What do you understand by performance appraisal ?

Explain its importance in brief. Marks : 1x10=10
FODFERED APOTRTI 2etied 7 ©ud mmu)god
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soﬁgmﬂ QDO

OR/ug=»
a) Explain briefly the process of performance appraisal. Marks : 1x10=10
uaabr%d:ioﬁ m’ee%mm sggoboaazg #oéﬂmh SITIOR.
b) Write a note on essentials of effective performance

appraisal. Marks : 1x6=6

TOTOTTO gdﬁw SR RRTIT WS w;\ e3eded
2080230,

OR/em=
b) Write a short note on BARS. Marks : 1x6=6
as‘wmmﬂg‘ STONT Tetdory  InEnd Wl toomd eisd
[Wiaovolol




