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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021
LABOUR LAW - 1|

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.
2. Answer any five Questions from Group (b) each
question carries 06 marks.
3. Answers should be written either in English or
Kannada completely

O Q. No. 1. a) Explain Collective Bargaining and types, methods of collective

bargaining. How the settlements done ? Marks : 10
RRNRET RN 0B8R ? WRWEF 215PTACD SRTOTD,

DG wind T oI 008 e@ﬁﬂﬁz&g‘ WHRIRZPD
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Q. No. 1. b) A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?
Advise. Marks : 6
20T TRVFES Hopmnd Rogs BIOW, WEDE Bna
aa@lod: TIFHC ROPTRRS B0030esS wnmEen :Och-'oz»c%d
& 0td SInBW WMEHe ? FOF Ved.
Q. No. 2. a) Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10
BIRDFT ROTLFY L9HR0HER, 1926, Foows BRODY F0FE
Ropne Srcmsed PG d%aﬁ# urj\ ‘a&dmwcqiﬁ@
WRIFA0.
Q. No.2. b) Growth of Trade Unionism in India and U.K. Marks : 6
WO R OX0.8.1YE. T0FT Ko wWdSednt
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Q.No.3 a) Discuss the definition of Industry along with help of

Q. No. 3

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

decided cases.
e TaCeandrodnt ¢ud BTohhE waaﬁa
mémédaa&i 232320,

Write short notes on Individual Dispute Vs Industrial
Disputes.
Fods DTy &)doz% Brdpeng omus urj\ £35053 2080000.

Define“Award”. Explainthe Law relatingtocommencement
and enforceability of an award.

DSCTFTY, WYWIN. WOTD VIEXFT TTORE o8
IRORRLRNE witnS BIRTI, DT[OR.

Powers and functions of conciliation board under
Industrial Dispute Act, 1947.

Brrens i wpRodd, 194788009 tozd seBEoD
©O%RT L) PodF IBFES.

Define Strike. Explain provisions relating to prohibition of
strike.
abosgd- R, 2,0 daoagd DWFOTIN ﬁowozjw%awodoﬁ#@i
QTR

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 305 ®a0FEdd BURg TRE I IR0
RS IBODT  LodS @wdrau,jd esosé ﬁoméddq
PNOIRTEY FORIRTED %ﬁ#@od BRrvZ0.  IndeEd
FE0FTT B4 dca’d@iosxsi FRARTR&T BoRT axﬁg@d
NEFFOWAD.

Marks ; 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
vodr%eﬂ WoR Q0TI 7 TR emdméeﬁ 20N oW
emwwozsﬁvdi QEOFOIAT TFTeanERoDR DTOR.

Q. No. 6. b) Inanindustry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons. Marks : 6
WOt %mbﬁ'&bq Q0BT nentdoion aboﬁud BeCh)
wensogrien TRO0IRMIS, BRI %moﬁo&:ﬁg‘ m}zgsd:-ﬁa

© 2@ §Ho8 Jouipt aRadavgtede 9 wdmndrodr

VEIF D,

Q. No.7. a) Discuss the Constitution, Power and Functions .of !
employees Insurance Courts under ESI Act, 1948. Marks : 10
1948 7:0FE0 Totg AR ROWT BRONY, TWFE I[P
W odnpocdne oEs, wowd e DODFAGE), 800D
WRIFAD.

Q.No.7. b) Medical Benefit Council role under Employees State

Insurance Act. Marks : 6
FFTT %, AR SlaVevwvialzlovwis] a;cjgéeo&) Todrexs
e~ RoxT s ™3,
Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 200730 0o, TR POVTEDADY . FRBENT NG
Bodpewands Bodedro.

Q. No. 8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6
ERENTY S ToTT LHRH, 1923 SRy, su’amddd.l
TEOIOS .
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Q.No. 9. a) Explain briefly permissible deductions under Payment of

Wages Act, 1936. Marks : 10
B33 Romeod ©HRoHT> 1936, TRODY, BIODWIBOTT
BIBnIa) DWOR.

Q. No. 9. b) lliegal Deductions. Marks : 6

FORRTEIT BHIN0.

Q. No. 10. a) Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

PIFS oG BHNCIE 1948 TBODY ﬁjmz:%dw:- ~
gaond POBWOGRYR) WF A0, =

Q. No. 10. b) Weekly leave and annual leave facilities. Marks : 6
08 G 3y TAFT Teind Pogined. :




