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Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW - 1I

Duration : 3- Hours = Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

4
X

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. \ © Marks: 10
BEeD 9360 ROIRHSNYD FeEmosed JRwFOIA

RowoHAIT u;dawodr{daﬂgt 233 A0.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
&ong 3TBRT ad:z% Sebodd  RoTTR 35035,
2013880109, RoIREXES LIROMVRY, DTORO.

Explain the salient features of The Equal Remuneration

" Act, 1976. Marks : 10

RE BorReks eGRaba, 19763 S0z wgrnva) Js0R0.

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
2o0S FTOFE aﬁ{aﬁé (mrod) LHR0HR, 19768 ngesﬂdag 398,

P.T.O.
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.
TS MU LOVCHE, 19720 B@cHO ), Modyed TTER

: xﬁouot;)x.d zma;’woz#ﬁv& QTIOR.

Nommatnon under the Payment of Gratuity Act, 1972.
WD ML SOIODT, 19720 Beh. Heboderss.

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

Re33  oBBed 9 M B3I LD, 19488@0333.’)
e IR Bt gaoioodaab TOXD.

Some workmen who were dismissed for misconduct. in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
Blowo® 201509 don) madrddy ©=8 DRrEEmA
SewieoRmS.  2014-153¢ OT mars U ectalzlevelo]
wpeImer zSeaﬁcﬁaab xf@xacsad zgmaﬁdda ©38 RE

aﬁm &30 mmsmh SRS ndman
auaﬁo»md SeIRFRA0.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

WROTNEE (Pwred &3 aQbogsa) 20D, 19863
SRoDY DI doms dxb?giﬁd Dowogeas, Koo
madmz:rwab QWOXD.

Causes of child labour in India and how it can be prevented ?

RUBRY wRUBLFY addsﬁ TR w8 T Bert
SEoDHWB 9

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. (a)

Eluci&ate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970.
ngrt SFIS (Ao FoF dt%é) 200, 19700

, VGBS DBOEBORD.

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

Wirite a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970.

3R 0FES (FoheIe I 538) LRI, 19708
eRoDYoD Feord Fome DorEY Wi LTS WSCWD.

Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
TFES PIRID LRI, 195289 Szt Bafiataia]
odnexdng ZanD oiear{e}aig‘ 233 A0,

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide.

DFE WAF DY LHIDRTRODY, Qs TRFIOD
L BROOTBID  3F  TmFICDY, gon SRS
RFF0 Tod,  VPACLITY, RAUAT Be0F3d RoxdNod
BROIRNTIO0R o ‘P QT Teo RS BRBPHBI),
RoEOROTRS. SesRFRR0.

Explain the benefits available to women under Maternity
Benefit Act, 1961.

ot 38 LRROD, 19613 BoHE Dok Q0D
RROPNTR) DTORD.

Employees under the Provident Fund Act, 1952.
19528 O 2D To0BoDRODY, TOSNFT.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 9. (a) Effects of Globalization on Indian Industry. Marks : 10
: 030D LUBEIE e NSt BomEdNLD.

Q. No. 9. (b) Special Economic Zone. Marks : 6

LBeR SHFT WOOb.

e
Q. No. 10. (a) Explain provisions relating to regulation of working
conditions under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 10

FEwE vonand &% wordy #on%wé pI0DB, 19618
vl foxng adbﬁgaﬁd dﬁgzgrﬁv aoi)ogeag Rowodas
uuafuodﬁddg‘ DIOXD.

Q. No. 10. (b) Objectives of Unorganised Workers Social Security Act,
2008. Marks : 6
BROPET FosLF B0 MENLE PEI wRoHE> 20088
SOTIEBITRD, STORO. .



