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LABOUR LAW -l

4015/5067/6027/7027

Duration : 3 Hours Max. Marks : 80
Instructions : 1. Answer all five Units. :
2. One Essay type question and short note/problems is
compulsory from each Unit.
3. Answer should be written either in English or
Kannada completely.
UNIT -1

Explain the salient features of Sexual Harassment of
women at workplace (Prevention, Prohibition and :
Redressal) Act, 2013. Marks : 10
FORS ﬁm#d@_, wo&goDort gons 3088 (Sd, e =oF
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OR/ems
Discuss the salient provisions of Inter-State Migration of
Workers Act, 1979. Marks : 10
©0I0oeE, VUK F0FEC B0k, 1979 T S,
mﬁuczﬁﬁ#ﬁi 23237 0.
Bonded labour. Marks : 6
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Vishaka V State of Rajasthan. Marks : 6
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UNIT = 1I

Q. No. 2. a) Explain the salient features of Payment of Gratuity
Act, 1972, Marks : 10
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OR/eg=n

Q. No. 2. a) Explain the concept of Bonus. How it can be calculated ? Marks : 10
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Q. No.2. b) Ram aged 13 year is working in glass factory. He was
made to work for more than 6 hours without interval by his
employer. He was also made to work between 7 p-m. to
8 a.m. to complete the work. The boy was not entitled for
weekly holiday. Examine the liability of the employer. Marks : 6
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OR/eg=

Q.No.2. b) Mr. Ram was working in company due to certain
reasons he was retrenched. He claimed his gratuity on
retrenchment as it is termination of service. Can he
claim ? Marks : 6
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UNIT =1l
Elucidate the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986. Marks : 10
LROTEOFT (aurod Y Vo) e300, 19863
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OR/eg=»

Explain the development of child labour abolition and
regulation legislation in India. Marks : 10
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Reasons for child labour in India. Marks : 6
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Write a note on regulation of conditions of work

of children. Marks : 6
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UNIT = IV

Discuss the mode of recovery of money due from the
Employer under EPF Act, 1962. Marks : 10
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Define contribution. Examine the law relating to
contribution by the employer and employees under
Employees Provident Fund Act, 1952. Marks : 10
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Q. No. 4. b) Maternity Benefit Act, 1961. Marks : 6
ot mooy, e, 1961.
OR/eam=n
Q. No. 4. b) Maternity leave. Marks : 6
O .
UNIT -V

Q. No. 5. a) Explain the registration procedure and authorities
under Karnataka Shops and Commercial Establishments
Act, 1961. Marks : 10 U
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Q. No. 5. a) Define ‘unorganised worker' and discuss the administrative
mechanism, its composition and powers under the
Unorganised Workers Social Security Act, 2008. Marks : 10
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Q. No. 5. b) Objectives of Special Economic Zones Act, 2005. Marks : 6 U
WBR SHFY Toobnd ©OJobd, 2005 3 NTIeBiEh.

OR/esgzm

Q. No. 5. b) Write a note on hours of work and annual leave
with wages under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 6
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