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HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer ali five Units.

Q. No. 1. (a)

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 1. (b)

2. One essay type question and short note is

compuisory from each Unit.

3. Answer should be written either in English or

Kannada completely.

UNIT -1

What do you mean by Human Resource Management ?
Explain the evolution of Human Resource Management.
BRTH BOBIRY ITFHH Q0TITER 7 BDB FOTSRY
QTEDESOL YVNBITY, DTORO.

OR/egwe

Explain the need for Human Resource Planning and
problems in Human Resource Planning.

VNIT FOTIRY C3REWIOR BN T @2 WTT
RSB NTTY DT[OXO.

Control and review mechanism in Human Resource
Planning.
BRIT BOBIRY 03ReBS0I 00T, Y TR
8,08,

OR/eg=e

Explain the managerial functions of HRM.

RIID xows@@ NRFBTHBOD QW BT modarﬁeésgl QNDOX.
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Q. No.

2. (a)

.2. (b)

.3. (a)

. 3. (b)

. 3. (b)

-2
UNIT -1

Explain the merits and demerits of internal and external
sources of recruitment.

30308 TONP mwé TeT0E DRONY L[VBRO ToNn
@@&M@ﬁ@ﬁg{ eSO,

OR/esgse

Explain the factors affecting recruitment.
Se0TEN TWOTRD WeTHT WOBNTIY, DTWOR.

Recruitment is a means to an end not an end in itself.
Explain.

SERFITD woBE TS, STT LOZTY, IJOX.
OR/egs

Explain features of recruitment.
SeSTEOD TEINTTY TOR.

UNIT — Il

What is placement ? Explain the benefits and problems of
placement.

FQEFTED 0TITERD 7 TQEFTEOT T, 0dpewd WO
RSB NTIY, DTOR.
OR/egs

What are the different types of interviews involved in
selection process ? Explain.

503000 %3,0000¢, wIRRORTIT ANF 003D
ROTTEINTIey) ? R0,

Write a note on Selection Tests.
6503%033 wbeiﬁ@ wﬁ\ VPO 3T WBOWD.

OR/esgm

Write a short note on induction.
TOWAWTONT zorj\ OTO wwjé WTBoA0.
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Q. No.

Q. No.

UNIT - IV

4. (a) Explain the functions of HRD.
TRTT FOTIRY R, H0D0 TTODFNTSY TR

OR/sg=

4. (a) Explain the HRD functions and role of a line manager.
B .S0°. 8. BFORFNII), VWO Tonp F,etd AoF BT
T, TS, QB/OR.

. 4. (b) Write a short note on HRD Techniques.

T .BT°.8. TOFHNT wii OFPO B WICWO.
OR/egs

. 4. (b) Explain the objectives of HRD.

BRTD FOTIRY BYFQOD LT EBNTIY, VTOR.

UNIT -V

. 5. (a) Explain uses and problems of performance appraisal.

FODFTTZ DFEREOD YVTOIREANT TR REOR, NS,
0.

OR/e@e

. 5. (a) Give the meaning of performance appraisal and explain its

process.
FOODFTRZ DFFRFOD BFE WICWO WY WS
38,0300, QeT[OR.

. 5. (b) Write a short note on HR score card.

WRID FODTIQY @oswé% wﬁ\ VPO T3 WBoW0.

OR/egs»

. 5. (b) Write any 6 problems in performance appraisal.

F03FFIFeD DFeRBODY, cIRPYTT3R ST FROF MR,
Alelovhlch
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